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Thi' i~ to illfo"n ynu 'hll on Mm:h 28, 2008, the l'lan ACluary cenifiM 10 lhe uS. Del"'l1mem ()flh~ 

T~,~ul)'. a,ld also to Ih~ Iloan! of Trustees. lhat the Plan is in erilical ,!:Itu, fu.- the I'w. Yearbesinnins 
]anll:,1)' I. 200fl. Fed=l1 Law ~"ircs Ih~t >"00 receive rhis NOhee, 

Clitlcal Status 

Th~ l'lan i, con,id=d 10 be in "";IIOllI Jlallnl ~ause it has funding or liquidity prnhlem~, Of hoth. More 
speci lieaIly, lhe Plan's aOIll~ry delenmncd dUll the PIllJl has an acoumulotM fundins deficiency for 1M 
ellrrcnt Plan Year. 

Federall,,\\" requires pensiOll plan~ in eritkAI SlAlu, 10 adopt a rehabililliion plan aimed ~l restoring th-e 
linancial he"hh of Ihe pl~n, The la\\" pem,il< pen<i"" I,I",,~ to red"ce, /'W' eve" eli",inMe. benefil, called 
~""justable benef'l~" a~ pa.l ()fn rclo"l1il it"I;On pbn. If the 'I'ru,tees of lhe I'lan determine lhal hcnetlt 
.-edUClions .'" I'\I;L-'::lS.1ry, you "'ill .~eive a <epamte notice in III~ f"l"n: id<nlif)'in~and e~plaining the 
effi:ct oftho.o;" rMucl;lln<\. Any ,..,duelion "f adjll'1"bl~ benel;U "'ill nlll reduce 'Ilc Ie\'el of 1\ pmlieipllIll'. 
,,"sic "':nclil payable at IlOI'lltaI .eti"""",nl, In ~d,liljOIl, the rcducli"n~ may ""I)' ~pply 10 panicipant.' aTWI 
hcn~flCi:l.f;e~ w~ bcntfil Lvmm~nc"'"'nI dale i~ On ()r after April 25. 200g. Yoo ,hoold knu" thaI 
wh~ther or nOI me l'la'l reduces adj",rabl. b'mefil' in th~ future. effc>:ti\'e as of '\Jlfil '.!S. 200g.1he Plan i, 
nO! PCl1\1ithx110 pay lun'p ....m benefits. Y011 It:l\.~ a Tij;hl 10 receive a copy nf Ihc rehal>ilitalion I'lan frun' 
tho I'lan. 

Adjustnble l,lenet;t~ 

Th~ J'llIn offr~ the following adjuslable benelits, Which may I>c 'educed or climin"l~d '" pm' ofany 
rehabililation plan the Pe",io" Plan mayadopr.: 

Disabilily l:knefit< (if not yel ;n pay "MuS): aoo 
Earl) reli,..,menl benefit or reti"'met\! .Iype ,,,bsilJy, 

l:mploy.... S"rehargc 

'fhe l:rdemJ Law n:qui,cs lhal all cOnlriOOting clllployers p"y to the l'lan a sulclwge to help cnff~llhe 

finn', Iin~nc;al Sil""li"", The .II>O\,nl or II..., ltncharge is equalt,' a pcfCCllllgc of 11M: amnu", ~n 

employ~. i, other""''''' '""'l"'o:d 10 COIItribut( 10 the Plan u"der lhc ~ppli~~bl~ wllecti,~ ba.gaining 
agrecment. V,r,th SOme e.\eepl;lln~ a 5% su"'ha,!:e i. applicable in Ihe initill critical )'CR. and a 10% 
<u.darp,e i. applicable for fach .ucc~l;n8 pr~n y e~. lhcre"fier in which lhe I'lan is ,n crilkal Sl~t"S. 

Where 10 (j~t M<1'" lnfonnQlion 

r Of m~re jl\f~ru'"l i"n ~oo"t this Nnricc, you ,nay ,:o'>lQcl the &a.d of TroSI«S hy call ing, (.Sn) Local IX 
1562-251 81 ". writi ng til 411 Hcmps.ead A"enue - S"lte I0 I, We.~t He"'p,lc",I, l'<'Y II 552. 




