Insulators & Asbestos Workers Local 112
Health & Welfare Fund and Pension Trust Fund
2126 Oak Park Bivd., Lake Charles, LA 70601
Phone: (337) 474-2298 Fax: (337)474-2287

October 27, 2010

Department of Labor

Employee Benefits Security Administration
Public Disclosure Room, N-1513

200 Constitution Ave., NW

Washington, DC 20210

EIN: 72-0626673
Plan No: 001

To Whom It May Concern:

In compliance with the regulations set forth in the Pension Protection Act of 2006
enclosed is the Notice of Critical Status for the Insulators Local #112 Pension Trust
Fund.

Sincerely

)/ el

Stefame Stricklin
Administrative Assistant



INSULATORS LOCAL UNION NUMBER 112 PENSION PLAN

2128 QOak Park Bivd
Lake Charles, Louisiana 70601
Tel: 337-474-2288

October 27, 2010
Notice of Critical Status

EIN: 72-0826673 Plan No: 001

Participants, Beneficiaries, Participating Union and Contributing Employers:

On September 28, 2008, the Plan’s actuary determined and certified that the Insulators
Local Union Number 112 Pension Plan ("Plan”) was in “critical” status for the 2008 Plan
Year of which you were notified on October 28, 2008. This determination was made
because the Plan was projected to have an accumulated funding deficiency for the 2008
Plan Year. The Plan’s actuary again certified on September 29, 2009 that the Plan
continues to be in critical status for the 2009 Plan Year because the Plan is had an
accumulated funding deficiency for the 2009 Plan Year. You were notified about the
second year of critical status on October 28, 2009. On September 28, 2010, the actuary
again formally certified that the Plan remains in critical status for the 2010 Plan Year
because the Plan currently has an accumulated funding deficiency. This is the third Plan
Year that the Plan has been in critical status.

Rehabilitation Plan

To restore the financial health of the Plan, the Board of Trustees adopted a
Rehabilitation Plan on May 14, 2009 which was subsequently adopted by the bargaining
parties. On October 1, 2009, the Trustees sent out a Notice of Adjustment to Benefits
Due to Critical Status, explaining the changes to the Plan in accordance with the
Rehabilitation Plan, which changes generally apply to Participants and beneficiaries
whose benefit commencement date is on or after February 1, 2007. As of October 28,
2008, the Plan, while in critical status, is not permitted to pay lump sum benefits or any
other payment in excess of the monthly amount paid under a single life annuity.

Adjustable Benefits

In addition to the existing changes under the Rehabilitation Plan, as explained in the
Notice of Adjustment to Benefits Due to Critical Status, the law permits pension plans in
critical status to make similar changes to future benefits, and to reduce, or even
eliminate, benefits called “adjustable benefits”, which may be reduced or eliminated as
part of an amendment to the Rehabilitation Plan.

However, no reduction of adjustable benefits will reduce the level of your basic benefit
payable at normal retirement. In the event additional benefit reductions are necessary
and the Rehabilitation Plan is amended, you will be notified in a separate notice of any
additional changes or reductions, and provided an explanation of the effect of those



reductions. In addition, these additional reductions may only apply to Participants and
beneficiaries whose benefit commencement date is,on or after February 1, 2007.

Where to Get More Information

Since the law requires that the Plan’s funding status be reviewed and certified annually
notices like this one will be senf each year that the actuary determines that the Plan is i
critical status. The Trustees will timely notify you of any other changes that may be
made to the Plan that will ensure the Plan’s financial stability. If you have questions
about this notice or any previous.notices sent about these changes, please contact:

Ms. Barbara Chapman .
Insulators 112 Pension Trust Fund
2126 Oak Park Bivd
Lake Charles, Louisiana 70601
Tel: 337-474-2298

We understand that legally required notices like this one can create concern about the

Plan’s future. Please do not hesitate to call the Fund Office if you have any questions
concerning this notice or operation of the Plan in critical status.

Sincerely,
Board of Trustees

oo Depértmént of Labor .
Pension Benefit Guaranty Corporation

S



S ANNUAL FUNDING NOTICE
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‘INSULATORS LOCAL UNION NUMBER 112 PENSION PLAN ©
o Introduction

This notice includes important funding information about yodr pension plan (“the Plan”). This
nolice also provides a summary of federal rules governing multiemployer plans in
reorganization and insolvent plans and benefit payments guaranteed by the Pension Benefit
Guaranty Corporation (PBGC), a federal agency. This notice is for the plan year beginning July
1, 2009 and ending June 30, 2010 (referred o hereafter as “Plan Year”).

Funded Percentage

The funded percentage of a plan is a measure of how well that plan is funded. This percentage
is obtained by dividing the Plan’s assets by its liabilities on the valuation date for the plan year.
In general, the higher the percentage, the better funded the plan. The Plan’s funded perceniage
for the Plan Year and 2 preceding plan years is set forth in the chart below, along with a
statement of the value of the Plan’s assets and liabilities for the same period.

2009 2008 2007
Valuation July 1, 2009 July 1,2008 |. oo July 1, 2007 |
Date
Funded 50.1% 60.5% 1 . . o 73.0%
Percentage DTN , :
Value of $6,629,767 $8,676,670 $9,318,599
Assets
Value of $13,223,217 - $14,351,826 $12,760,536
Liabilities

Fair Market Value of Assels

Asset values in the chart above are actuarial values, not market values. Market values tend to
show a clearer picture of a plan’s funded status as of a given point in time. However, because
market values can fluctuate daily based on factors in the marketplace, such as changes in the
stock market, pension law allows plans to use actuarial values for funding purposes. While
actuarial values fluctuate less than market values, they are estimates. As of June 30, 2010, the
fair market value of the Plan’s assets was approximately $5,326910. As of June 30, 2009, the
fair market value of the Plan’s assefs was $5,855,425.  As of June 30, 2008, the fair marketvalue
of the Plan’s assets was $8,523,487.

Participant Information




The total number of participants in the plan as of the Plan’s valuation date was 343. Of this
number, 29 were active participants, 137 were rfetiréd:or ‘separated from service and receiving
benefits, and 177 were retired or sep‘arated from service and entitled to future benefits.
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The law requires that every pension’ pIan have a procodure for establ ishmg a funding policy to
carry out the plan objectives. A fundmg policy relates to the level of contributions needed to
pay for benefits promised under the plan currently and over the years. The funding policy of
the Plan is to contribute the rate set in the various collective barpaining agreements. For 2009-10
that rate was $3.28 per hour. :

Once money is contributed to the Plan, the money is invested by plan officials called fiduciaries.
Specific investments are made in accordance with the Plan’s investment policy. Generally
speaking, an investment policy is a written statement that provides the fiduciaries who are .
responsible for plan investments with guidelines or general instructions concerning various
types or calegories of invesiment management decisions. The investment policy of the Plan is
to invest the assets of the Plan in‘a manner consistent with the fiduciary standards of ERISA. In
particular, the investment policy caHs for: qut;es of no more than 70% of assets; Fixed income
and cash of at least ’50% of assets. - :
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In accordance with the Plan’s inveq“nent policy, the. Plan’s,assels werg allocated among, the
following categorle‘: of investments, as gf the end of the Plan Year.- These allocations are .

percentages of fotal assefss - v Lo o Lot
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| Asset Allocations 4 Percentage

1. Interest-bearingcash. - -7~ . e, -H.f;a'?:;Q%;,;'f:s‘~"

2. U.S. Government securities 0% T

3. Corporate debt ingiruments (other than employer se(unm 5 ‘ L
Preferred L o T B A
Allother = oo 0% o

4. Corporale stocks (()ther Lhan omployor securltws) B R
I’ref(»rred SETEOIRGG T e s e
Common : : ' . 0%

5. Partnership/joint venture interests =~ <77 T i s e i s, 0%

6. Real estate (dther than employer real propcriy) S B i T

7. Loans (other than lo parlicipants) o e DR

8. Participant loans 0%

G. Value of interest in common/collective trusts 0%

10. Value of interest in pooled separate accounts , . . Yy e v 0%

11. Value of inferest in master trust investment accpum*; e f}%

12. Value ofmteresL in 103- 12 mvestment enutnes ot e o H 0% fe

13. Value of interest in regmtered mveslment compames (e g, muéual ﬁmds) 99% AN

14. Value of funds heldmmsurance o, general account (unallodated Lonh-acts) a iﬂ% e

15. Employe r-related 1nvestn1&nts" S R A A T
* Employer Sccurities” R e TR T ‘0%.
Employeér real property - Uopeoee o 0%

16. Buildings and other property used in plan operatzon - o, 0%

17. Other 1%
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Under federal pen51on law a plan gronorally will be (‘onsxdered to be in endangmed staims if,
at the beginning of the plan year, the funded percentage of the plan is less than 80 percent or in

“critical” status if the percentage is less than 65 percent (other factors may also apply). Ifa

pension plan entersiendangered status, the trustees of the plan are required to adopt a funding
improvement plan. Similarly, if a pension plan enters critical status, the trustees of the plan are
required to adopt a rehabilitation plan. Rehabilitation and funding improvement plans
establish steps and benchmarks for pension plans to improve their funding status over a
specified period of time.

The Plan was in critical status in the Plan Year, and a rehabilitation plan has been adopted. by
June 30, 2009. The plan has made the contribution and benefit changes required by the
rehabilitation plan. However, the funding ratio and the credit balance are below those
anticipated by the rehabilitation plan.

Rightto:Reguest a Copy of the Annual Report

A pension plan is required to file with the US Department of Labor.an-annual report (i.c., Form
5500) containing financial and other information about the plan. Copies of the annual report
are available from the US Department of Labor; Employee: Benefits-Security Administration’s .
Public Disclosure Room at 200 Constitution Avenue, NW,:Room: N-1513, Washington, DL
20210, or by calling 202.693.8673. Qr you may obfain a copy of the Plan’s annual report by
making a written request to the plan administrator.

Summary of Rules Governing Plans in Reorganization and Insolvent Plans

Federal law has a number of special rules that apply to financially troubled miultiemployer
plans. Under so-called “plan reorganization rules,” a plan with adverse financial experience
may need to increase required contributions and may, under certain circumstances, reduce
benefits that are not eligible for the PBGC’s guarantee (generally, benefits that have been in
effect for less than 60 months). If a plan is in reorganization status, it must provide notification
that the plan is in reorganization status and that, if contributions are not increased, accrued
benefits under the plan may be reduced or an excise tax may be imposed (or boih) The law
requires the plan to furnish this notification to each coniributing employer-and the labor
orgariization. -

Despite the special p’lan reorganization rules, a plan in reorganizatiorrnevertheless could -
become insolvent. A plan is insolvent for a plan year'if ifs available financial resources are not
sufficient to pay benefits when due for the plan year. An insolvent | plan musi reducc benefit -
payments to the highest level that can be paid from. the plan s available finandial 1 resources It
such resources are not enough to pay benefits at a level specified by law (see Benefit Payments
Guaranteed by the PBGC, below), the plan must apply to the PBGC for financial assistance. The
PBGC, by law, will loan the plan the amount necessary {o pay benefits at the guaranteed level.
Reduced benefits may be restored if the plan’s financial condition improves. :



SR

A plan that becomes insolvent must provide prompt notification of the insolvency to
partlmpants and benef1c1ar1es, (:omrlbutmg7 (vmployers, labor unions representing participants,
and PBGC. In addition, part1c1pants and beneficiaries also must receive information regaldmgr
whether, and. how, their beneﬁts will be reducod or affected as a result of the insolvency,”
mcludmg loss of a lump sum option This information will be provided for each year the plan

is insolvent.

Benefit Pa yments Guaranteed by the PBCC

The maximum benefit that the PBGC guarantees is set by law. Only vested benefits are
guaranieed. Specifically, the PBGC guarantees a monthly benefit payment equal to 100 percent
of the first $11 of the Plan’s monthly benefit accrual rate, plus 75 percent of the next $33 of the
accrual rate, times each year of credited service. The PBGC’s maximum guarantee, therefore, is
$35.75 per month times a participant’s years of credited service,

Example 1: If a participant with 10 years of credited service has an accrued monthly benefit of
$500, the accrual rate for purposes of determining the PBGC guarantee would be determined by
dividing the monthly benefit by the participant’s years of service ($500/10), which equals $50.
The guaranteed amount for a $50 monthly accrual rate is equal to the sum of $11 plus $24.75 (75
x $33), or $35.75. Thus, the participant’s guaranteed monthly benefit is $357.50 ($35.75 x 10).

Example 2 If the parhcxpant in Examp e 1'has an accrued monthly beriefit of $200, the accrual
rate for purposes of determmmg the guarantoe would be $20 (or $200/10). The guaranteed
amount for a $20 monthly accrua! rate is equa ‘to'the sum 'of $11 plus $6.75 (.75 x $9), ot $17 75.
Thus, the parmcxpant 5 yua‘ranteed month]’y beneﬁt would be. $177 50 ($17 75 X 10}

The PBGC guarantees pension benefits payable at normal retirement age and some early
refirement benefits. In calculating a person’s monthly payment, the PBGC will disregard any
benefit increases that were made under the plan within 60 months before the earlier of the
plan’s termination or insolvency (or benefits that were in effect for less than 60 months at the
time of termination or insolvency). Similarly, the PBGC does not guarantee pre-retirement
death benefits to a spouse or beneficiary (e.g., a qualified pre-retirement survivor annuity) if the
participant dies after the plan terminates, benefits above the normal retirement benefit,
disability benefits not in pay status, or non-pension benefits, such as health insurance, life
insurance, death benefits, vacation pay, or severance pay.

Where to Get More Information

For more information about this notice, you may contact the Insulators Local Union No. 112
Pension Plan, at 1-337-474-2298, or by writing to 2126 Oak Park Blvd., Lake Charles, LA 70601.
For identification purposes, the official plan number is 001 and the plan sponsor’s employer
identification number or “EIN" is 72-0626673. For more information about the PBGC and
benefit guarantees, go to PBGC's website, www.pbgc.gov, or call PBGC toll-free at 1-800-400-
7242 (TTY/TDD users may call the Federal relay service toll free at 1-800-877-8339 and ask to be
connected to 1-800-400-7242).





