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o LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA
LEIG NATIONAL (INDUSTRIAL) PENSION FUND

April 23, 2011
U.S. Department of Labor

. -Employée Benefits Security Adminfstration” <1 T s
_Public Disclosure Room, N-1513.

; - 200 Constitution. Avenue, NW

Washington, D.C. 20210

RE:  Notice of Continuation of “Critical Status” for Plan Number 001 and
EIN 52~.607|_4345. o ' '

- To Who;n It Maj C(;ﬁcem: . R N

Please find enclosed the Notice of Continuation of “Critical Status”
Within The Meaning of the Pension Protection Act of 2006 that the Pension
.. Fund is required to provide to parties who participate in the LIUNA National
(Industrial) Pension. The notice will be sent on April 27, 2011.
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 Sincerely,

"ADAM M. DOWNS
Fund Administrator

Enclosure

905 16th Street, N.W., Washington, D.C. 20006-1765 » (202) 737-1664 or (800) 544.7422 = Fax: (202) 347-0721
e
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L&ﬁ@%ﬁ%ﬁ’ ﬁ%&'ﬂ@%ﬂ&& (NDUSTRIAL) PENSION Wﬂﬁ%
T oD 16t Sweet, MW,
Washirigton, D.C. 20006

April 27,2012

NOTICE OF CONTINUATION OF “CRITICAL STATUS”
WE’&’%&M THE ﬁ@&«:&mm@ oF 'ﬁ'm‘} PEN%E@N ?ME@’E‘E@N ACT OF 2006
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;- This Notice is rpgiived by the Pension Protection Act of 2006 (PPA} 1o inform you that the Fund's actuary has
completed its annual certification of the Pension Fund's funding zone status and has determined shat the Fund’s fund-
ing status remains in the “critical” (*red”) zone for 2012. In accordance with the PPA, the aciuary submitted a certi-
fication of the Fund’s red zone status to the U.S. Department of the Treasury on March 30, 2012,

The Pension Fund was previously determined to be in the red zone for 2010 because the actuary projecied that
the Fund would have an “accumulated funding deficiency” wnder PPA standards uniess significant changes were made
to improve the Fund’s funding over a petiod of years, As stated below, the Pension Fund’s Board of Trustees adopied

a “Funding Rehabilitaton Flan” to improve the funding status over a period of 10-12 years, As expecied when the
Plan ‘wis adopied; the Puad romains i the red zone for 2011, To exit the red zoue under the PPA’s new funding stan-
dards, the Fund must be projected 1o bave no funding deﬁcaancy wmhm the uext it} years. The Fund’s acmary has pm~
jected ﬁm& the Fzmd woulé have a fundmg, deﬁcéem.y i 2015 '

"The PPA requised the Board of Trustees to develop a Funding Rehabititation Plan (“FRP?) aimed &t restoring
the Pension Pund’s finaricial health over the siext 10-to 12 yeors or more. The Board of Trustees adopted a FRP on
Ruly 26, 2010, A copy of the FRP was disicibuted thereafier in accordance with the FRP,

it generat, the FRP requires the pasties 10 each collective bargaining agreement to adopt one or the other of
wwo “Schedules™ a Preferred Schedule or a Default Schedude within a certain period that is determined by the expi-
ration date of their coliective bargaining agrecents. The bargaining pavties can wait until ﬁegouaunm on new cof-
lective batgammg agregnient to agree ot & Schedule, or they can re-open thely current agreement fo Incorporate a
Schedule. The law requives the Fand io impose the Defanlt Schedule after the current agreement expires if the parties
are ymable to agrée. The Preferred Schedule requires employer contribution rate Increases of 10% per year for 10 years
and, maintaing benefits for participants covered by this Schedule. The Default Schedule reguires employer contribu-
tion rate increases of 8% per year for 10 years arsd reduce‘; heneiits and benefit opunns for pumcxpants covered by
th:s Schedule (see “Adjustable Benefits”, haiow} .

The Board of Trustees is required by law m amsuaily assess whether the Pension Fund is recovering its finan-
cial health under the PRP and is on track to exit the red zone status within the permined rehabilitation period.
Adjustments to the FRP might be necessary or appropriate over time depending on investment performance and other
deveiopmems
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Umier the iaw a whah;htsmm pian ma}’ ms:iude cmmimums rate wqmmmcam, am} rewsmm to a peﬁszmz
fund’s benefit schedole for future accranls, as well as reductions in, or elimination of, so-colled “adjustable benefits”
and fonwe accruals. Under this Pension Fund’s FRE, adjustable benefits are reduced for participants covered by the
Default Schedule; as explained in votices already sent, or that wii} be sent in the future, to participants affected by the
Defauk Schedule. Noredictions in adjusiable benefits are inciuded in the Preferred Schedule,



N change in adjustable benefits witl reduce any participant’s acersed benefit payable at Normal Retizement
Age. Furiher, no reduction in adjustable benefits have been applied to any pensioner or beneficiary whose benefits
began (benefit commencerment date) before April 30, 2010.

The adjustable benefits currently offered by the Pension Fund (except for participants covered by the Defaul
Schedule) are:

=]
-]
>4
[

60-months of benefiis guarantes

Eisability Pension

Early Retirement Pension (with subsidized benefit) and similar retirement-fype subsidies
Various pension benefit payment options (except for the 50% Husband and Wife Pension)

Effective April 30, 2010 and until the Pension Fund emerges from red zone status, the Pension Fund is not per-
mitted by the PPA to pay any lump sum benefits or pay any other benefit in excess of the monthly amount that would
be payable to the pensioner under a single life annuity. This means that the Fund has been reguired to suspend its
Pagtial Lump Sum opilon, Social Security level income option, and Widow/Widower Lump Sum option, Exceptions
are made for & ump swn cash-out of a participant or beneficiary whose entize benefit entitlement has an actuarial
value that does not exceed $3,000 and the $5, (‘BO death benefit,

The PPA require:-, the Pension Fund to impose on each employer a contribution surcharge until such dme as the
employer and the union that are pasties to the collective bargaining agresment adopt a Schedule or 2 Schedule is
imposed by law, Ta effect, the surchasge is o femporary tax.

For work performed (or compensation paid) during the period June 1, 2010 thwough December 31, 26106, the
surcharge amount was 5% of total contributions owed each month. Effective January 1, 2011, the surcharge rate
increased to 10%, as mandaied by the PPA.

The surcharge is based on the totel amount of conttibutions owed 1o the Pension Fund for a wonth, and is
payable at the same time as the employer’s regular monthly contributions.

Non-payment of the surcharge by an employer is treated as a violation of federal law and as a delinguent con-
tribution that is subject to interest charges and the Pund’s contribution collection rules. In addidon, a delinguent
employer may be required by law to pay a 100% excise tax to the Internal Revenue Service.

The PPA prohibits the Pension Fund from accepting collective bargaining agreements or paciicipation agree-
ments that provide for (a) a reduction in the contribution rate in effect npder provious agreements, (b) 2 suspension of
contributions for any period, or (¢) any new exclusion of younger or newly hired employees from Fund coverage.
Congress considered such changes to be detrimental to 2 mulidemployer pension plan’s funding improvement pro-

For more information abowt this Notice, you may contact Fund Administrator Adam Downs, Laborers’ National
(Industrial) Pension Fund, Y05 Loth Bweet, N.W., Washington, D.C. 20006. The Pension Faad’s office telephone num-
ber is (202) 737-1664, The Fund office’s business hours are 8:30 AM. to 4:15 PM. (Eastern Time), Monday through
Priday, The FRP is available at wew.inipf.org or you may obtain & copy of the FRP upon reguest,
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