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NOTICE OF CONTINUATION OF “CRITICAL STATUS” |
WITHIN THE MEANING OF THE PENSION PROTECTION ACT GF 2065

Te AR ?&?ﬁ&ﬁ@ﬂnﬁﬁg Beneficiaries In Pay Statas, i’amﬁpaﬁﬁg Unfons, and Eﬁaﬁ*i&miﬁg Wy&m

This Notice is wquu‘ed hy ihe Pension Frotection Act of 2006 (PRA) to infore you that the Peasion Fuﬁd’ :
actuaty has completed its annual cerification of Gie Pension Fund’s funding zone status and has determined that the
Pund’s funding sisius romains in the “critical” (“red”) zone for 2013, as expected under the Fund’s funding rehabili-
tation program. In sccovdance with the PRA, the scinary submitted o wmf‘wa&m of the Fand's red zone status to the
U.8. E)fzgmnmm of ﬁw Tmsury on Mawb 29, Jii&

This dogy m mean: mat the Fud is termmming or tht it is msalveﬁt

The Pension Fund was pmwemsﬁy determined o be in the red Zone fm" 2010 h@m&m the afcmary pmjecwd ‘
that the Fund would have ar “acommulated funding deticiency” vador PPA standards unless significant changes were
made 1o improve the Fund's funding over a period of years. As expliined more fully below, the Fund’s Board of
Trustees adopied a “Punding Rehabilitation Plaw™ to improve the funding status over a period of 16-12 years, As
expected when the Plan was adopted, the Pund remains in the red zone for 2013, To exit the red zone under the FPA's
aew funding standards, the Fond rust be prajected 1o have no funding defiviency within the next 10 years. The Pund’s
sctuary projected thet the Fuad would have o fundiag deficiency in 2016 if no corrective sction were taken,

o The E?Fﬁxéaaéuim& the Board of Trostees to develop a Funding Rebabilitation Plan (“FIRP") aimed alf_ restoring
the Peunsion Paad's financial health over the next 10 o 12 years or more. The Board of Trustees adopted a FRP on
Fuly 26, 2%5%3 A copy of the Fﬁi" was distributed thereafter in accordunce with the FRE.

i genam& the FRP requives the parties to each coliective bargmmng agrsement aﬁm@t ong or the other of
two “Schedules™ a Preferred Schedule or 2 Default Schedule within a cortain period that is determined by the expi-
ration datg ‘of their collective bargaining agresments. The bargnining parties can wait uagl nesgat:atmns on @ new col-
lective hargnzming agzeammﬁ 0 ageee on & Schedule, or they van re-open their cuvrent agreéement to incorporate a
Schedule. The law requires the Fuud to impose the Defaukt Schedule after the curvent agreement expires if the patties
are unable 1o agree. The Preferred Schedule reguires employer contribution vate increases of 10% per year for 10 years
and muintains benefits for participants covered by this Schedule. The Defanlt Schedule requires- employer contribu-
tion rate increases of 8% per year for 10 years and reduces bemﬁts ang bemﬁt options for participants covered by
this Schedule (see “Adjustable Bencfits”, below),

‘ ' “The Board of Trustees is vequired by law to anmually assess whether the Pension Fund is mcovm*mg its financiat
health wnder the FRP and is on traek to exit the red zone Status within the permitied rehubilitation period. Adjustiments
g0 the FRP might be necessary or appropiate over time depending on investment performance and other developments.

The Board has determined that ﬂm FRP remains on track,

F&mmmmm

- Under the Taw, a rehabilitation plan may inchude contribution tate requipements and revisions to a pension
fund’s benefit schedule for future accruals, as well as reduciions in, or elimination of, so-calied “adjusiable benefits”
and future accruals. Under this Pension Fund’s PR, adjustable bonefits are reduced for participants covered by the



Default Schedule, as explained in notices already sent, of that will be sent in the futus, ts pardcipants effscied hy the
Defuunlt Schedule. No reductions in adjvstable berefios are ncluded in the Preferved Schedule.

No change in acﬁ}us&aisze bouelits will reduce may participunt’s acerned banefit payabls at Nommael Retivorment
Age. Further, no reduction in adjustable benefits have boen applled to any peadonsr o baneficiary whose benefits
began (benefit commoncement date) before Apell 30, 2010. ' _ -

The adjpstable benefits curvenily offered hy the Peustop Pund {emegﬁﬁ for particizants coveted by the Defanlt
Schedule) are:

¢ Glmonghs of benefite guaranive

o Disability Peasion

o Barly Retiveiwent Pension (with subsidized benefit) and stmilar vetirement-type submdws
° Various pension benefit payment options {sxcept for the 50% Husband and Wife Penslon)

Bffective April 30, 2010 and untit the Pension Fand emerges from red zone status, the Pension Fund is not
permitted by the PPA w pay ity ey suw benefies or pay any other benefit in excess of the monthly amount that
would be payable to the peasioner under a single life annuity, This ineans that the Fund has been required w suspend
its Partial Lums Sum option, Social Security level income option, and Widow/Widower Lump Swm option.
Baceptions are made for a hunp swm cash-out of & participant or beneficiary whose entive benefic entitierment has an
actuatial value that does not excead 35,000 and the $5,000 death be:ﬁeht.

Tempurary, BEmplover Confeibution _m;g;@gl 'g@"xgg

The PPA sequires the Pension Fund to impose on each employer a contribution surcharge until such time a8
the employer and the union that are patties to tie collective hurgaining sgreament adopt a Schedule or a Schedule is.
imposed by law, In effect, the surchurge is a temporary tax,

For work performed {or compensation paid) during the period June 1, 2016 through Decomber 31, 2010, the
surcharge amount was 5% of toal contibutions owed cach month. Bifective ﬁ:muary i 2011, the surcharge vate
increased to 10%, as mandated by the PRA,

The %ﬁ'&ﬁw&w is based on the total amovnt of contributions owed to the Pension Fund for a month, and is
payuble at the smne time g8 the employer’s regular mmthly coutributions.

Now-peyment of the surcharge by an employer § is treated 25 2 wiotation of federal faw and as a delinquent con-
tribmtion that s sebject to lmerest charges and the Fand's contribution collection rules. In addition, a delinquent
emplover may be regoived by faw to pay 2 100% excise tax to the Internal Revenue Sexvice.

The PPA and the FRP prohibit fie Pension Fund from accepting collective bargaiuing sgreements or participation
agreements that provide for {2} s reduction in the contribution rate in effect under previous agrecments, (b} a suspension
of contributions for any perfod, or {c) any new exclusion of younger or newly hired employees from Fund coverage..
Congress considered such changes o by detrimentat to a multiemplayer pension pan’s funding improvement program.

For more information about this Notice, you may contact Fund Administrator Adam E}uwm LIUNA National
(Industrial) Pension Fund, 908 16h Street, N.W., Washington, D.C. 20006. The Pension Fund’s office telephone num-
ber is (202} 737-1664. The Fund office’s business hours are 8:30 A M. to 4:15 PM. (Bastern Time), Monday thmugh
Friday. The FRP is available at www.inipforg or you may obtain a copy of the FRP upon request. For identification
purposes, the Plar Number is 001 and the Plan Sponsor’s BIN is $2-6074345.

ce .8, Deparoment of Labor
Pension Beneilt Guaranty Corporation





