
LAOOUI:S• NA\'ii:ONAJ., (iNi)VSTRIAJ..,) !PENSION fUND 
005 16th Su·eet; N.W. 

Washingwu, D.C. :!.0006 

April 2013 

NOO'lCE OF CON11NUA1"'DN OF "CiU'nCAL STATUS" 
Wi11UN THE MEANiNG OF THE PENSION PROTECTION ACT OF 21100 

To All· Participants, leMfidal.'ies In Flly StilU!S. f'artldpati~~g tlltlom, ad Catrilnl~g ~yers: 

This Notice ~s required by llle !'eliSion !'roloolion Act of 2006 {fPA) 10 illform you lllat the Pension Fund's 
actuaey has completed its annuli! cornfication of llte Pension fuild's funding zone stallls and l1a!l detenuined !hat the 
Fund's funding status remains in !he "crilicai" ("red") zone for 20!3, us expected under the Fund's funding rellllbili· 
talion program. in accordanec willlllle PPA, the act~~ary wbnlitilld a cerni~ealion of the Fund's red zone stallls to !he 
U.S. Depa!t1111ln! of tile Ti'oosury on Mlltc!l:zt), 2013. 

This doos oot mean lllat the Fund is tei'I!Wlaling or lllat !t !s insolvent. 

The Pension Fund was previously determined to be i11 the red ?..one for 20l0 beC!IIIse the ac!llary projected 
that !he Fund would have an "eccul!lulated fundin~ deficiency" under Pl?A standards unless significant changes were 
made to improve !he Fund's funding over a period of years. As explained more fully below, the Fund's Board of 
Trustees adeptcd a "Fmufulg Rehabilitation Plan'' ro ilnprovc !he funding slallls over a period of 10-12 yoors. As 
eltpectoo witenlhc li'l~Jl wa11 adeptcd, llle Fund remains in llle red 0011e for 20 !.3. To ellit the red ?..one under the Ji'PA's 
new funding standards, !the Fund must he projected to have oo funding deficiency wilhin llle next W years. The Fund's 
actuary projected !that !he fund would have a ftllldillg deficiency in 2016 if uo corrootive eclion were taken. 

Rebabiiil:ljfu!!l PlAA 

. Tile PPAratuired t!w Board ofTmsree.~ to develop a Funding R.e!Jabiiitation Piau ("FRP") aimed at restol'ing 
the Pension Fund's tinancial health over lhe tteKt 10 to 12 year~ or more. The l'loat'd of Tmstees adopted a FRP on 
July 26, 2010. A copy of tile FRP W!lfl dismhuted !hereafter inaceurdi!t1ce with the FRP. 

In gene1·a!, the FRP requires tile parties ro each collective bargaining agreement to adopt one or the other of 
two "Schedules": a Preferred Schedule or a Default Schedule withi11 a certain pet'iod that is detennined by the expi­
ration d;itr ·~f llleir collective bargaining agreements. Tbe barg~~ining parties can wait until negotiations on a new col· 
lootive bargaining agreem;mt ro agree on a Sc!looule, or they can re-open their cun-ent agreemoot to incorpurate a 
Schedule. 'l"he law r4Xlllires the Fund to impose the Default Schedule after the current agreement expires if the parties 
are unable to agree. The !?referred Schedule requires employer contribution rate increases of 10% per year for 1.0 .rears 
and maintains benefits for participants covered by this Schedule. Tile Default Schedule requires employer contribu­
tion rate increases of 8% per year for 10 yeai'S and reduces benefits and benefit options for participants covered by 
!his Sciloou.le .(see ~'Adjustable Beoofill!~. below). 

. The Boar& of Trustees is ratuired by law to !llll1ually assess wltetller the Pension Ftmd is recovering it~ financial 
htmllll under the FRP 'and is on !!llCk to exit the red zone slants within lhe permitted rehabilitation period. Adjustments 
to the PRJ? might Ire necossnry or appropl'iate over time depending mt invest1111lnt perl'om!llllce and other developments. 

,The Boaa·d !Ia<> determined that tile FRP remains on tl!l!Ck. 

CMnge..; in "Adrn!%iahkl ~ 
!for i'artlti~CoveJ:ed By the Defauit Sl!bed!de 

Under tile law, a rchabiUtalionp!an may iru::iude comribution rate requirements and revisions to a pension 
fund's ben~fi' ,schedule for future aecruals, as well a.~ reductions in, cr eliminlllion <lf, so-called "adJustable benefits" 
and future eccrnals. lJilder lllis Ji'<-'llSion Fund's FRP, adjustable benefits are redueed for participants covered by tile 



Default Schedule, as explained in notices already sent, er l:llal will be cent m the flllll.lre, 111 pa1ucipoots affecl!!d l:!y·llle 
Default Schmlale. No reductions in mljtm!allle irenet!!s are i!JC!uded in llle Preferred Schmlllle. 

No chru1ge ill adjustable beaefils will reduce ~~~y i'lm:Wipanrs ac.:ntad lle1!elit payable at Normal Retitement 
Age. Further, no reduction in adjustable bc11el'its have heca app!ll'ld 10 any ~sioliler or beneficiary whose heneiits 
began (benefit commcncemtmt dale) before April :m, 2010. 

The adjustable benefits corsently offered by tile Pension Fund (except fer plltticiplli'!IS oovered by !he Default 
Schedule) arc: 

• 60-months of benefits gtwantce 
• Dlsabllily Pension 
• Eady Retirement Pension (with subsidized beneiit) and similar retirement-type subsidies 
• Vmious pension llenetil payment options (except for the 50% Husband and Wife Pension) 

Ll.UU Sum bm:lel!$ RmW*m 

Effective April 30, :WIO and until the Pension Fund emerges from red zone status, tlte Pension Fund is not 
permitted by the WA to pay any lump ~um benefits or pay any other benefit in excess of the monthly amount that 
would be payable to the pensioner under a single life anmtity. This means !hat the ft111d bas been required to sw;pend 
its Pmtial Lump Sum option, Social Security level incmne option, and Widow/Widower Lmnp Sum option. 
E%cej>tlons are 1~ for a !urnp sum cash .. out of a participant or llenefi.ciary whose entire benefit enlit!elllellt has an 
act1Willl vtilue !hat does 1101 exceed $5,000 and the $5,000 death benefit. 

Tem~~ Emplmrev Conl:rl!mJ~~ 

11re Pl'A requires the Pension Fund to impose C!ll each employer a <:<mtril:n.ttion surcharge until such time as 
lite employe!' and the union that are pm·ties to !he collective bargaining agreement adopt a Schedule or a Schedule is 
impo!Wd by law. !11 effect, !he surcharge is a temporary tax. 

For wo~k porfom!ed (or compensation paid) during !lw period .lunc I, 2016 lbmugh December 31, 2010, the 
surcllarg\} amount wa,~ 5% of Mal conttibu!ions owett eooh monti1. Effective January l, 20ll, the surcharge mte 
increuced to Hl%, a,q mam:la!ed by the Pi'A. 

The surcharge is !laced 011 the rollll amount of oon!rillutions owed to !he Pension Fu!ld for a month, and is 
payable a! tile sru!Jil time as ihe employer's regular mcutlt!y 0011trillulions. 

Non.,pttymetU of the surchru:gc by an employer is treated as a violation of federal law and as a delmquent con· 
trihution !bat is anbjcct to illterest charges and !he Fund's comrlbution ooUcclionmles. In addition, a delmquent 
employer may be requited by law to pay a 100% ll:llcise tax to llle futemal Revenue Service. 

The Pf'A and the FRP prohibit the Pension Fund from aceepting collective bargaining agreements or participation 
agreements !hal provide for (a) a reduclion in tll.e rontribulio!! rail! ill effect l!llder preview; agr<:e111ents, (b) a suspension 
of contributions fer any period, or (c) any new exclw;ion of yonnger cr newly hired employees from Fund coverage. 
C«~ngres.~ considered such changes 111 be detri111ental to a nmltieltl!lloyer pltlllliOiljllan 's fWlding improvemerrt progt'alll. 

More lnfonnatltll! Nee4ed'! 

Por more information about this Notice, you may contact Fund Ad minis !rater Adlll'll Duwns, UUNA National 
(lndl!.~lrial) l'ensionli'und, 905 16th Street, N.W., Washington, D.C. 20006. The Pmsion fund's o:trwe telephone num­
ber is (202) 737·1664. The Fund office's business hours are 1!:30 A.M. to4:l5 P.M. (Ea.~tem Ti111e), Monday through 
Friday. The FRP is available at www.inipf.org or you may obtain a copy of lhe IFRP upon request. For identification 
purposes, the Plan Number is 001 and tile Plan Sponsor's BIN is 52..0074345. 

cc: U.S. Department of Labor 
Pensi.on Benefit Guaranty Corporation 




