
Notice of Critical St_atus For 

Local 73 Retirement Plan 

EIN: 15-6016577 
Plan Number: 001 
October 15, 2021 

This is to inform you that on September 28, 2021 the plan actuary certified to the U.S. 
Department of the Treasury, and also to the plan sponsor, that the plan is in critical status for 
the plan year beginning July 1, 2021. Federal law requires that you receive this notice. 

Critical Status 

The ,ptan is considered to be in critical status because it has funding or liquidity problems, or 
both. More specifically, the plan's actuary determined that the plan has an accumulated funding 
deficiency for the current year . 

. Rehabilitation Plan 

Federal law requires pension plans in critical status to adopt a rehabilitation · plan aimed at 
restoring the · financial health of the plan. This is the 13th year the plan has been in critical 
status. The la~ permits' pen·sion plans to reducei or even eliminate, benefits called "adjustable 
benefits" as part· of a r€habiHtation pfat'l" ... on· October j 9, 2016, you ·were notified thadhe 'plan 
reduced or eliminated adjustable °benefits: Addition:afiy, On October 'f9, 201·0, you were notified 
that the plan_ Js not permitted, to. pay lump sum benefits ( or any other payment in excess of the 
monthly"amounfpaid Under a·_single life annuity) while it is in critical status. If the trustees of the 
pl,ap _determir,,e that further be,Defit.reduct~ons-; are necessary, -.you will receive a separate notice 
iry .Jhf3.- f!-Jtur~ · .. identifyi~g and ~XP.l~iriiog the 1effect of :those reductions. Any reduction of 
·adjusta~le;, benefits will,,n9t reduQe-the.~t~vel _:Qf a partjcipant's basic benefit payable af normal 
refiremehf Jp,~_ddi~~on, .Jh~,: ~~duGtions m-ay only ,_~pply tq participants and beneficiaries whose 
9enefit conim,eoceme_n,tliat.i.~.a~t30 1qaysafter:the·separate·notice... · •"f\ · 

-r~ .• ·• ~ L_ 

Adjustable J;Jenefit~ · · 

The plan offers the following adjustable benefits which may be reduced or eliminated as part of 
any rehabilitation plan the pension plan may adopt: 

• Post-retirement death benefits; 
• Disability benefits (if not yet in pay_ status); 
• Early retirement benefit or retirement-type subsidy; 
• Benefit payment options other than a qualified joint-and survivor annuity (QJSA); 

Employer Surctiarge 

The laVJ r~q~jr~Sthat all contributing employers pay to the plan a surcharge to help correct the 
plan's ·financial situation. The amount of the surcharge is equal to a percentage of. the amount 
an employer, is otherwi~e--regµ_ired· tQ:)c~:mtribut~AoAhe plan under the applicabl·e collective 
b*g,~iniog agre~ment . V\{ith som~- exceptions, -a. 5% ~urcharge is applicable ih the Initial critical 
year'ancf a _1Jl%- su'rc~arge, is .. ~pplicabl~ for::e~cb succe~ding plan ·year thereafter in which the 

· plan: J~ in cri{iqal status. The surcharg~ (;jpes.-r,ot>aPf!?IY to any employer once its collective 
bargafning agr_~em~ht j~ in coroplian9~, witl}the:Reb:abilitatioh Pfan. ,_., " '.1 •• • 

• " .. ~ 1-' ' ·~ . . - -

For more information about this Notice, you may qont~ct James Gaffney at (315) 343-1808} ·105 
East Seneca Street, P.'6. Box 911,_Oswego, NY 131~26.'' You have a right to receive a copy, of ·_ 
tfle rehabilita_tfo,n plan from the plan.. : , ;· ' -· · : 




