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Participants, Beneficiaries, Participating Union, and Contributing Employers:

The Pension Protection Act (PPA or Act), signed into law in 2006, is intended o improve the financial
conditicn of pension plans. The Act implemented several safoguards as well as notification ;u,mmnc Hs e
share more information about a plan’s “financial health”™ with participants and others directly imerested in the
plan.

Starting with the 2008 plan year. the Act requires that the Pension Plan be tested annually to determine
how well it is funded. The Act established formal benchmarks for measuring a plan’s ;undmg. Plagns that
are in the Yellow (endangered™) or Red (eritical ™) zones must notify all plan participants. unjons. and
contrib-ting emplovers of the Plan’s status, as well as ke corrective action 10 restore the plan’s finangiul
healtl

Plan’s Status — Yellow Zone

For the Plan vear begiiming Janvary 1204 1. the Pension Plan is less than §0% funded (the Pension
Plan’s projected funded percentige is 71.27%) and has no projected funding deficiency within the next
seven vears, The Pension Plan’s actuiry provided this centification bused on the ActUs funding measures,
As aresult the Pension Blan was categorized as being in the yellow zone (Cendargered™ as of

January 1, 2011

Funding Improvement Plan

The }’ "/\ also requires any peasion fund in the vellow zone 1o adopt « “Fanding improvement Plan”
(FIPY, The FIP s an action plan designed to restore the plan to financial health, impros ¢ the bajance of
asscts ;:nd Habiities and avoid s acomualated lunding deficiency. Our FIP was developed in 2010 aod
its Akernative Schedule was adopted by all emplovers effective January 1. 20110 As required by the Act,
the Trostees sill roviow the current FIP in the coming yeur. If "!1\’ update is required. the Trostees wi
mlorm the empiovers and unions of the chanees that will need o be covered in eollective hargaining
agreements enle red nto or renewed in order to comply with the FIP. The required changes may include
reductions in future benefit acerual rates or increase in contributions, or both,

What's Next

If the Funding Improvement Plan is updated. any necessary changes will be communicated to all affected

individuals andeor parties. However please note that since the Penzion Plan's 11nasmu§ condifion gene ral? ;
chanees with changes in the economy. the Act rec ]Ill!‘(.“; that the Pension Plan’s funding status be reviewed

and certifiec :muun]iy This means that you will recetve a notive like ihis cu.h vear aatil the Penston Plan
15 1o longer n the scilow zone.

We understand that fegally required notices like this one can create conceri about the Pension Plan’s

oY
future. Please be aware that improving the Penston Plan’s funded status is 2 top priority and we are
committed to taking any actions necessary 1o ensure vour benefits will be there when vou retire, N
For more information about this Nutice or the Pension Plan in general, contact Jama Barbour. (313} 558 - l
0487, 2301 Bell Avenue. Dles Mowes, 1A 3053211118, . -
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