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Plumbers and Steamfitters Local Union No. 33 Ret~m~J1Jt!lJstl)Ftroo;~;·· 
Notice of Plan Status 

.._-._._.- -l1ITtr.fR 29-?M 12:- 51-­
April 30, 201 I 

Pal1icip,mlS, i3elleJIciarics. Pm1icipating Union, and Contributing Employers: 

The Pension Protection Act (PPA 0r Act), signed inlo law in 2006, is intended to imp/ove the IImmciaI 
condition of pCn~il)1l plans. TIl(; Act implemented several safeguards ac; well as notification n:quin:mems Ie 

share lllore infonnatilm about a plan' s "financial health" with p31ticipants and other<; directly imcrcskd in thc 
plan. 

Stal1ing with Ill..: 2008 plan year, ihe Act requires that (he Pension Plan be tested annually· to ,klel"iuillc 
how \H·1I i1 is funded. The Aet cSlahllshed formal benchmarks for measuring a plan's funding. Plan:; that 
arc in the Y dlo\\ ("'cndangered") or Red ("critical") zones must 11tlli!'; all plan P(!11icipants. ul1jon.~, and 
contrilnling o..:Jllplnycrs ofl/;<: Plan's status. us wl:11 as take corrective rll'liolllO reston: th,; plan's linaol.:ia ' 
healtlL 

Plan's Status - Yellow Zone 

(-"or the Plan Y;::lI' hl'[!illIling ,blll:lry 1.20 II. the 1'(,I1;;iol1 Plan is less Ihan ~ilno funded (t!l": Pt!!l:-;il)l1 

Plan's pr'~<:l"li:d funded po..:rn:ntagl' i~ 71.::.':/0) lind has no projectl:d funding ddicicncy within tile next 

~\."VCIJ years.·j he Pension Plan':; ac!uary nnwitkd this ccl1itication bas<.:d 0;) the Al.'t's fundin(?, l11CaSlln.:~. 


As a r(">l11L the Pension Plan was catcgl)rill'd as being in the ycllO\v lOlle ('\'ilClangerc'd") a~ oj" 

January 1. 20 J 1. 


Funding Improvement Plan 

The PPA <lIStl reqllin.:s :l!l~ po..:llsil1j] Jlmd in tho..: ydlow ZOIh: tf! adopt a ""hlllding lmpri}\('mcllt PL:II" 
(FlP). Till' 1·1I> !\ an ClCLi0!1 1'1;:11 dcsig.l1o..:J j() rl'~tor(' the plan tll fin:1n,~iai hca:th. 1npr(1\ e lilt' hai:{llcl.' pC 
assi,;!s ,,11(/ liab:lilks ;md ;1\<'id ;II1Y aCCl:llltllatcd fumlillg deficiency. nUl' FlP was dC\;:!t)pcd in 201 () :!Ild 
ilS Allen!;!l!,c Sckdllk \\;lS :ld,'rted by all employers clTe:ctin:' January 1. 10] !. As rcquirl'd hy the :\ct, 

t!w Tndees '.viil rl'Yi~'w the: ClJrrent Flf' in tile cdl!1ing. year. lf ~my update j-.; n.:quircd. th,; Tn:Sll'~'S \\ ;:j 
inl~'11lJ the ('mpill}cl"s and unions l)f till..' I.'hallgcs ihm \',:illlll.'cd to be l.'(lvCl"cd in culkclivc h,!rt~:lil1il1g 
agrccll'Cn!S entered illto or l'l.'lil'Wcd ill order to comply with the FIP. The n:quir"d ch.mges Illa:- includl' 
rcducli,)llS in ilJllHl' IKlwllt accrual ra1t:s or increase in cO!ltributiolls. or both. 

What's Next 

lfthe hmdin!,t Jlllj1rtl\ClllClll Plall is updato..:d. allY Ilc;:,c:;sary change::; will b-: commllnie~lll'ct 1\) all all"t:cll'J 
indivi(ltw!s !lnli/(ll' partil·s. Ilo\H~v~r pkase nol12 tilat since the Pcn;.:ion Plan's Iinanci,:i c<Jl!ditiol1 y.l~ileral!y 
clmllgcs \vith ch~lntlcs in llic CCOlWIl1}, the A.:l reqnires that the Pension Plan's Jimoing sIal US he fl'\·il:wl'd 
and (:crlificd allllllally.1 his l1)can~ that you will rCl'l~iV\.~ a Hotice like Ihis c;,..:11 year untilthl' 1'L'!l"illll Plan 
j,; ill) j(JJ\ger:n tll..: y,'llll\V ZU!lo..:. 

We \In:h.'rqand th~:; legally l"l'ljuircd JIP(it:l's like this one cnn creale ("!lCerll abputthc PC!l;,iOil Pbn'.; 
future. Pkas.: hl- :I\\,ar..: thm illlprming the I'cn:;illl1 Plan's funded :;tatus i:> ;.: t\)P prit)rit)' aud we art:' 
cCl illmitlt'd III t<lkiili!- all) ,iClio!ls :lCl'('S'i,lr:-' to 1'1lSlm: )'\)111" benefits \vil! be 'here' \\!len :,)'1 r(.'til"l'. .., 

Fpr ll)(1n.~ illi(lrm,llitll1 aholll this Nlllicl..' or the Pl~nsion Plan ill !!(:n~ral. \.:(1I1:a;,:\ .lama Barhour. (:) i 5} 5~8-
04117. :50J Ik!l .\Wlltl\!. ik:; \h)il1c~.!1\ 50321-11 JR. 

SinCl'rl..'lY, 

Board or" rru:;ll'l':; 
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