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Pension Plan of the Plumbers and Steamfitters 

April 9, 2015 

Local Union No. 33 Retirement Trust 
Notice of Plan Status 

Pmticipants, Beneficiaries, Participating Union, and Conu·ibuting Employers: 
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The Pension Protection Act (PPA or Act), signed into law in 2006, is intended to improve the financial 
condition or pension plans. The Act implemented several Sil rcguards ilS weU as noli fication requirements to 
share more information about a plan's ''financial health" with participants and others directly interested i.n the 
plan. 

Starting with the 2008 plan year, the Act requires that the Pension Plan be tested annually to determine 
how well it is funded. The Act estab lished formal benchmarks for mcasming a plan's funding. Plans thnt 
are in the Yellow ("enda ngered") or Red ("critical") zones must notiCy all plan participants. unions, and 
CO llrfibu ting Clllflloyers of the: Jl]an '::. :::tli'i l us, a,; wei] as la ke ~Orrecl:ivc; <ldion lo resiure the-plan's finan<..:iaJ 
health. 

Plan's Status- Yellow Zone 

for the Plan year beginning .l nnuary l. 20 I 5, the Pension Plan is less than SO% funded (the Pension 
Plan's proj ected runclcd percentage is 78.3%) and ha~ no projected runcl ing dericicncy withi n t·he next 
seven years. The Pension Plan's actuary provided this certification based on the Act's funding measures. 
/\sa result, the Pension Plan was categorized as being in the yellow zone ("endangered") as of 
January l, 2015. 

Funding Improvement Plan 

The PPA also requires any pension fund in tile ye llow zone to adopt' <l ' ·I·uncling Improvement Plan" 
(FrP). The F[P is an action plan designed to restore the plan to fina ncial health, improve the ba lance or 
nsscts and liabil ities and avoid any accumulated funding deficiency. Our flP was developed iJl 20 I 0 and 
its Alternative Schedule was adopted by all employers effective .January I, 20 I I. /\s required by the Act , 
the Trustees will review the current FlP in the coming year. lfany update is required, the Trustees will 
inform the employers and unions of the ch:mges that will need to be covered in collective bargaining 
agreements entered into or renewed in order to comply with the FD). The required changes may include 
reductions in fi.1ture benefit accrual rates or an increase in contributio.ns, or both. 

What's Next 

[f the Funding improvement Plan is updated, <my necess::1ry changes wi II be communicated to al l affected 
individuals andlor parties. However, please note that since the Pension Plan' s llmmcial condition 
generally changes with changes in the economy, the Act requires that the Pension J>J an 's funding st<1tus be 
reviewed and certified annually . Th is means that you will receive a notice Like this each year until the 
Pension Plan is no ionger in tbc yellow zone. 

We understa nd that lega lly required notices like this one can create concern about the Pension Plan's 
future. Please be aware that improvtng the Pension Plan' s funded sratus is a top priority and we arc 
committed to taking any actions necessary to ensure your benefits will be there wl1en you rcttrc. 

For more information abo1,.1L this Notice or the Pension Plan in genern l, contact .l ~1IW1 Barbour, 
(515) 243-3246, 250 I Bell A venue, Des Moines, lJ\ 50321-1118. 

Sincerely, 
Bo<1rd of Trustees 
'!Y1is N(){ice is heing provided os required 11/ula the Pension Protection Ad of2006, tt hich reiJUires thai certoi11 inlomw!ion regarding 
the Pension Pion 'sji111rfi11g sial/Is be disclosed to individuals o11d tmrlies intercsLed in/he Pion. i /S n.:ltuired hy law. du's No lice is 
being provided 10 !he Pension Benefit Cuuramy Corpomtion (PBGC) a11rlthe Secretm y o(1!Je OO?pnrtlllenl ofLohor. 
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