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General Comment

| absolutely favor requiring Health Insurance to cover contraception for women. There should be no
exemption for religious employers no matter what their beliefs. No one is forcing the employees of
these employers to use contraceptives, but they should be just as available to these employees as to
employees of any other employer.

Further, it may be cheaper for employers to cover contraception which keeps the costs associated
with pregnancy and birthing lower.

There should never be any government regulation that is different for religion.
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