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General Comment

It is simply absurd that any exception should be made for religious organizations. An employer has
no right to determine what kind of healthcare a person receives. It would be like saying the
employees should not be allowed to purchase pork if their employer was jewish or muslim or fish on
lent if catholic. Preventing individuals from obtaining reproductive care will result in more deaths of
adults and more abortions. Quite frankly the United Conference of Catholic bishops should be
concerned with their priests sexual lives which are literally criminal in many instances.

file:///L|/2713%20Amendment%20Comments%20to%20Process/13801-13900%20Amber/EBSA-2010-0018-DRAFT-0425.htmlI[10/20/2011 10:43:41 AM]



	Local Disk
	L:\2713 Amendment Comments to Process\13801-13900 Amber\EBSA-2010-0018-DRAFT-0425.html


